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UBS Introduction 

 
VISION:  
 

To establish a world-class Business School which provides Indian and International 

organizations with superior talent, which is sensitive to Corporate Governance, CSR, 

Environmental concerns. 

 

MISSION:  
 

To provide students with faculty having industry expertise & academicians towards enhancing 

their competencies. To develop talent that attracts Indian & International organization to 

campus. Encourage students to imbibe corporate governance values and sensitize them towards 

environmental sustainability & CSR. 
 

 
 

SMART PROJECT: 
 

“SMART” is aptly coined for “Societal Causes Management Aptitude and Responsibility 

Temperament”, this outbound intervention exposure to the Rural landscape (Societal) not only 

enhances your ability to learn and do something (Aptitude) but also influences your behavioral 

positively making each one of you to be responsible for the improvement of our Social Strata 

(Responsibility Temperament). 
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LOLT Introduction 

 
INTRODUCTION: 
 

Set up in 2002 by spiritual healer Villy Doctor, Light of Life Trust (LOLT) is a non-government 

organization that follows the 3E rule—educate, empower and employ—to transform lives of 

the underprivileged in rural India. It all started with a ‘spiritual message’ says Ms. Doctor, who 

quit the market research company, Ormax Consultants, which she had started with her husband, 

to pursue her passion of helping the underprivileged. Over the past 12 years, she has helped 

reach her transformational work to 321 villages. 

 

VISION:  

 
To transform lives of underprivileged rural communities in India. 

 

 

MISSION:  

 
To break the generational cycle of poverty, one life at a time. 
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UBS FACULTY HEADS 
 

 

 

 

 

 

DR. PRANJALI MADHUR 

 

SMART PROJECT HEAD 

DR. NAJIB HAMOOD SAIF FARHAN 

 

UBS PROGRAM HEAD 

DR. TAPAS SENGUPTA 

 

UBS PROGRAM HEAD 
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LOLT HEADS 

 
 

 
 

 
 

 
 

 

KANHAIYA SOMANE 

 

TEAM LOLT  

SURAJ AGIVLE 

 

TEAM LOLT  

DASHRATH NAIK 

 

TEAM LOLT 
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STUDENT LEADERS 

 
 

             
 

 
 

 
 

SAHIL CHHEDA 

 

TEAM LEADER 

 

PGDMG8 

AMAN SEN 

 

GROUP -1 LEADER 

 

PGDMBM5CM 

PANICKER STEFFAN ALEXANDER 

 

GROUP-2 LEADER 

 

PGDMIM4CM 
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ANTONY BIJU 

 

GROUP-3 LEADER 

 

PGDMG8 

SAMSON WILSON DABREO 

 

GROUP-4 LEADER 

 

PGDMG8 

NIDHI AGRAWAL 

 

GROUP-5 LEADER 

 

PGDMBM5CM 
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INTRODUCTION 

 

AT CAMPUS: 

 
On the 3rd of April 2022, students were introduced to the SMART PROJECT at UBS CAMPUS 

by the project head Dr. Pranjali Madhur. After the creation of groups and teams, team leaders 

and group leaders were identified. Roles and responsibilities of each and every student were 

detailed and expectations from the SMART PROECT were also communicated to the students.  

 

All the heads of LOLT heading different projects were introduced for proper communications 

and coordination from day-1. Every project was explained in detail.  

 

AT LOLT OFFICE: 

 
On the 1st day i.e., 4th of April 2022, we visited the LOLT office where a briefing session 

about the KOBO COLLECT APP was done and the students were taught how to use it to 

collect data from the target audience. Other than the project heads, sub-heads from LOLT 

were assigned to whom the students directly reported.  
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GROUP 1,2,3 
 

OBJECTIVES: 
 

Mango Plot Visit: 

1) Farmers interaction-with group meeting for problem resolution 

2) Plantation Visit for better understanding of ground realities 

3) Capturing plot and fruit plant photos 

4) Capturing video clip of farmers and fruit bearing plants 

 

Village survey-Interested villagers for the course(s) 

1) Goat Rearing  

2) Poultry Training  

3) Vegetables Cultivation 

4) Plant Nursery 

 

Success Stories 

1) Best Farmers 

2) Water Wheels 

 

TEAM MEMBERS: 

 
GROUP 1: 

 

Sachinkumar  Mishra 

Shweta Arvind Singh 
Abhishek Dilip Kumar 

Vivek  Parmar 

Bhavya Dinesh Acharya 

Harshad S Bhandarkar 

Aman  Sen 

Ninad  Hiremath 

Piyush  Toshawar 

Pragati  Agrawal 
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GROUP 2: 

 

Happy  Chaudhary 

Sarvapriya  Das 

Vasundhara  Lucky 

Ashish  Dagar 

Mukul Kumar Sharma 

Panicker Steffan Alexander 

Nagothu  Anusha 

J B Akhil  Dev 

Sindhuja  Gupta 
Aanchal  Agrawal 

 

GROUP 3: 

 

Abhishek Rajendrasingh Sengar 
Achyut Rajaram Shastri 

Adithya H Nair 

Aditya  Tyagi 

Aman  Agrawal 

Ananta  Dutta 

Anjali  Akotkar 

Antony  Biju 

Debojyoti  Chaki 

Deepak Kumar Jha 
 

BENEFICIARIES:  

 

Sr. No. Village Name Beneficiaries 

1  Damsewadi 390 

2  Petarwadi 438 

3  Jummaptti 480 

4  Bekarewadi 354 

5 Bekaredhangarwad  90 

6  Dongarpada  679 

7  Bangarwadi  523 

8  Patharchafewadi  544 

 

 



12 | P a g e  

 

ACTIVITIES DONE: 
 

 The villagers told us about all the problems they are facing in the village (transportation 

is a major problem), brings water from 2 km, medical availability in karjat. 

 Visited their different plots and talks about their success story 

 Spoke to them about their problems  

 They bring water from 2 km and education from Karjat, Kushivali 

 No water supply from govt, water is a major problem, light comes and go, LOLT has 

given them the minor solar in several villages 

 Approximate 185 survey forms were filled 

 

CHALLENGES FACED: 
 

 After looking at the condition of the people and state they were living in we came to 

know a lot of things and also LOLT team were looking at their problems from a long 

time 

 The most shocking observation was that there were so many graduates and people done 

diploma but still jobless and having to work as a daily wadge worker because of the 

travel expense to the cities. 

 They were the sweetest of the people we met, but were suffering a lot due to low income 

and water scarcity was the main problem in most of the villages, second comes medical 

facility which is far and anything serious requires immediate private hospitalization 

which is too expensive.  

 

SOLUTIONS/ SUGGESTIONS: 
 

 Improve Medical facilities and build few clinics nearby a cluster of villages 

 Solve the problem of transport, maybe by giving the villagers opportunity to open up a 

rickshaw service and start earning 

 Improve the water facility 
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GROUP 4,5 
 

OBJECTIVES: 
 

Mango Plot Visit: 

1) Farmers interaction-with group meeting 

2) Plot Visit 

3) Plot and Fruit plant photos 

4) Video clip of farmers and fruit bearing plants. 

 

Village survey- Identified interested villagers for the course 

1) Goat Rearing  

2) Poultry Training  

3) Vegetables Cultivation 

4) Plant Nursery 

 

Success Stories 

1) Best Farmers 

2) Water Wheels 

 

TEAM MEMBERS: 

 
GROUP 4: 

 

Poshi Raj Tandon 

Pranjal  Nawle 

Priyanka  Maheshwari 

Mohanish Vijay Madankar 

Sahil Mukesh Chheda 

Sakshi  Chandwani 
Samson Wilson Dabreo 

Shivam Kumar Soni 

Shreshtha  Golder 
 

 

 

 

 

 

 

 

 

 

 



15 | P a g e  

 

GROUP 5: 

 

Shubhankar  Sinha 

Siddhant  Rai 

Keya  Ghosh 

Krishna  Mukhuti 

Krishna Varshini S 

Mansi  Singh 

Nidhi  Agrawal 
 

BENEFICIARIES: 

 
Sr.No. Village Name Beneficiaries 

1 Kavatewadi 576 

2 Waghwadi,Batlichiwadi 1,167 

3 Khandan 580 

4 Bhalyachiwadi 293 

5 Thombarwadi 460 

6 Dharewadi 300 

 

ACTIVITIES DONE: 

 
 Visited a primary school and had an extensive talk with the kids and their teacher 

 Discussed with the children the situation regarding their quality of education, 

infrastructure facilities, services provided, needs and necessities 

 Had a talk with various family heads and ladies in both villages 

 Did household surveys and asked their problems 

 Discussed their problems and tentative solutions regarding livelihood, water, farming 

etc. in both villages 

 Had a discussion with them regarding what they do regarding their food and farming 

 Visited the plots of various farmers and had an extensive discussion regarding the 

current situation 

 The progress of the samplings donated by LOLT was also checked 

 Alternate source(s) of income were also discussed and trainings provided by LOLT 

were introduced to the villagers 

 Water wheel success stories were discovered 

 Approximate 175 survey forms were filled 
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CHALLENGES FACED: 
 

 Water issues remain the top ailing point of every village 

 Some villages also have employment and transportation issues 

 

SOLUTIONS/ SUGGESTIONS: 

 
 The villagers are responsive and active and are willing to get trained if it means 

employment throughout the year 

 The proposed solution for the water issues differs from village to village 
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IMPACT CREATED 

 

 Provided situational solutions to different villages so that water is available 
 Promoted the trainings provided by LOLT  
 Explained alternative sources of income that will be available if they avail the trainings 
 Motivated the farmers to increase the production and sell the surplus to earn more 
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CONCLUSION 
 

As a part of this CSR activity overall we learnt that though the Government has introduced 

several schemes and policies but the farmers are unable to avail such facilities and so LOLT is 

trying to help the downtrodden class of the society for a better sustenance by introducing and 

trying to involve the people of remote villages to learn voluntary trainings that are being offered 

by LOLT. Even they are trying to involve the women to get engaged into training programs 

such as beautician courses, tailoring etc. so that they can also contribute for the household. 

 


